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Resources
Webinar Material

e Presentation Slides

e Presenter Bio

e \Webinar Site

CUPA-HR Knowledge Center Toolkits
Academic HR:

e Academic Employees

Additional Resources

American Association of University Professors - Academic Workforce
https://data.aaup.org/academic-workforce/

Tiede, H. (2023) A New Deal for Tenure.
https://www.aaup.org/article/new-deal-tenure

Tiede, H. (2022) The 2022 AAUP Survey of Tenure Practices.
https://www.aaup.org/file/2022 AAUP Survey of Tenure Practices.pdf

Tiede, H. (2020) Policies on Academic freedom, Dismissal for Cause, Financial Exigency, and
Program Discontinuance.
https://www.aaup.org/report/policies-academic-freedom-dismissal-cause-financial-exigency-
and-program-discontinuance



http://www.cupahr.org/wp-content/uploads/events/Webinars/files/on-demand/01-24-24-Presentation-Slides.pdf
http://www.cupahr.org/wp-content/uploads/events/Webinars/files/on-demand/01-24-24-Presentation-Slides.pdf
https://www.cupahr.org/wp-content/uploads/events/Webinars/files/on-demand/01-24-24-Presenter-Bio.pdf
https://www.cupahr.org/events/webinars/01-24-2024-tenure-past-present-and-future/
https://www.cupahr.org/knowledge-center/toolkits/academic-employee-relations/
https://data.aaup.org/academic-workforce/
https://www.aaup.org/article/new-deal-tenure
https://www.aaup.org/file/2022_AAUP_Survey_of_Tenure_Practices.pdf
https://www.aaup.org/report/policies-academic-freedom-dismissal-cause-financial-exigency-and-program-discontinuance
https://www.aaup.org/report/policies-academic-freedom-dismissal-cause-financial-exigency-and-program-discontinuance
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Sponsor Material from PageUp

e PageUp Higher Education Overview

e PageUp Higher Education Flyer



https://www.cupahr.org/membership/corporate-connections/mawpp-pageup/
https://www.cupahr.org/wp-content/uploads/events/Webinars/files/on-demand/PageUp-Higher-Ed-RecMarketing-Flyer-V4.pdf

