INJUNCTION
What Is Higher Ed Doing %< FLSA Overtime Rule?

“In light of the injunction,

ALL RESPONDING
how are you handling your INSTITUTIONS < PUBLIC NOl\TlI;é‘I{IIgIEOUS szll(‘i,ﬁ.)rlﬁs >
FLSA OT rule changes?”

N =495 n=203 (41%) n=152 (31%) n= 140 (28%)
Implementing All Changes 28% 21% 35% 31%
Implementing Some o 36% 34% 25%

and Delaying Some

Delaying All D> _ 32%

Reversing Some P> 8% 12% 3% 8%

/
< INSTITUTIONS IMPLEMENTING AND DELAYING SOME CHANGES > < INSTITUTIONS REVERSING SOME CHANGES >
TYPE OF CHANGE IMPLEMENTING DELAYING TYPE OF CHANGE  ALL / SOME POSITIONS

77% Exempt Status 95%

£ Salary Adjustments |REE: 8% 23%

Reclassify Exempt Status | 42%

Raise Professional Salaries | 70%

Change Residence Manager
Working Provisions

5%

15% 30% Residence Manager Provisions

22% Travel Policies 0%

8% Other . 15%

22% n =40 (8%)

Change Travel Policies | 11%

Other | 13%

Raise Postdoctoral Salaries* | 419

* For Doctoral institutions only (n=51)

n=159 (32%)
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