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INSTITUTIONS IMPLEMENTING AND DELAYING SOME CHANGES

Raise Postdoctoral Salaries*

Reclassify Exempt Status

Raise Professional Salaries

Change Residence Manager
Working Provisions

Change Travel Policies

Other

Exempt Status

Salary Adjustments

Residence Manager Provisions

Travel Policies

Other

ALL / SOME POSITIONS

n = 40 (8%)

INSTITUTIONS REVERSING SOME CHANGES

IMPLEMENTINGTYPE OF CHANGE TYPE OF CHANGEDELAYING

Implementing Some
and Delaying Some

Delaying All

Reversing Some

Implementing All Changes

“In light of the injunction,
how are you handling your

FLSA OT rule changes?”
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